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INTRODUCTION:

REGANTO ENTERPRISES LIMITED expects from all of its Board Members and Senior Management
(“Management”) to act in accordance with the highest standards of personal and professional integrity in all
respects of their activities, to comply with all applicable laws, rules and regulations, to deter wrongdoing and abide

by this Code of Conduct (“Code”) and other policies and procedures as adopted.

This revised code was approved by Board of Directors on April 20, 2026 and will be effective from 1st May, 2026.
It is in compliance with Regulation 26(3) of SEBI (Listing Obligations and Disclosure Requirements) Regulations,
2015.

APPLICABILITY:
This Code shall be applicable to the following persons:
« Board of Directors.

« Senior Management Personnel.

The Directors both executive and non-executive, are obliged to carry out their duties in an honest, fair, diligent and
ethical manner, within the scope of the authority conferred upon them and in accordance with the laws, rules,

regulations, agreements, guidelines, standards and internal policies and procedures.

“SENIOR MANAGEMENT” shall mean officers/personnel of the listed entity who are members of its core
management team excluding board of directors and normally this shall comprise all members of management one
level below the chief executive officer/managing director/whole time director/manager (including chief executive

officer/manager, in case they are not part of the board) and shall specifically include company secretary and chief

financial officer.

CODE OF CONDUCT

1. HONESTY AND INTEGRITY

All Directors and Senior Management Personnel of the Company shall conduct their activities on behalf of the
Company and on their own behalf, with honesty, integrity and fairness. The Directors and Senior Management
Personnel of the Company will act in good faith, responsibly, with due care, competence and diligence, without
allowing their independent judgment to be subordinated. The Directors and Senior Management of the Company

will act in the best interest of and fulfill their fiduciary obligations to the Company and its shareholders.

2. CONFLICT OF INTEREST

The Directors and Senior Management Personnel of the Company should not enter into any transaction or engage
in any practice, directly or indirectly, that would tend to influence him/her to act in any manner other than in the
best interests of the Company. Every Director and Senior Management Personnel should make a full disclosure to
the Board of any transaction that they reasonably expect, could give rise to actual conflict of interest with the

Company and seek Board authorization to pursue such transaction.




3. PROTECTION OF ASSETS
Every Director and Senior Management Personnel should endeavor to ensure that they use the Company’s assets,
proprietary information and resources only for legitimate business purpose of the Company and not for personal

gains.

4., CONFIDENTIAL INFORMATION

The Directors and Senior Management Personnel should maintain confidentiality of information entrusted to
them in carrying out their duties and responsibilities. The matters discussed at the Board/ Committee Meetings must
not be disclosed outside appropriate and reasonable circles. The Company’s confidential information and proprietary

information shall not be inappropriately disclosed or used for personal gain or advantage of any Director.

5. PROHIBITION OF INSIDER TRADING
None of the Directors or the Senior Management Personnel shall derive any benefit nor assist to derive any benefit
by giving investment advice from access to and possession of information about the Company, which is not in

public domain or constitutes insider information.

6. OTHER DIRECTORSHIPS
The Company feels that serving on the Board of Directors of other Competitor companies may raise substantial
concerns about potential conflict of interest and therefore, all Directors must report / disclose such relationships to

the Board on an annual basis.

7. RECORD KEEPING

The company required honest and accurate recording and reporting of information in order to make responsible
business decisions. All of the Company’s books, records, accounts and financial statements must be maintained in
reasonable detail, must appropriately reflect the Company’s transactions and must conform both to applicable legal
requirement and applicable company policies. Records should always be retained or destroyed according to the
Company’s policy and/or applicable law. In accordance with those policies, in the event of threatened or actual
claims, litigation or governmental investigation, please consult the Company Secretary regarding retention or

destruction of any related materials.

8. ANNUAL AFFIRMATION
The Directors and Senior Management shall affirm compliance with the Code as on 31st March of each year. This

affirmation shall be given to the Board of Directors of the company.

9. CORDIAL RELATIONS
The Directors and Senior Management Personnel shall endeavor to make all efforts to establish cordial
relationships with all stakeholders of the Company with whom they interface while carrying out their duties for the

Company and would try to make positive contributions to the communities in which they perform such duties.




10. EQUAL OPPORTUNITIES

The Directors and Senior Management Personnel shall endeavor to provide equal opportunities to all employees
and aspirants for employment in the Company irrespective of gender, caste, religion, race or color, merit being the
sole differentiating factor. The Directors and Senior Management Personnel shall prevent and redress sexual

harassment at work place and institute good employment practices.

11. HEALTHY WORK ENVIRONMENT

The Directors and Senior Management Personnel shall respect safety and health of all employees and provide
working conditions, which are safe and healthy. Each employee has responsibility for maintaining a safe
workplace for all employees by following safety and health rules and practices and reporting accidents, injuries and

unsafe equipment, practices or conditions.

122 POLITICAL CONTRIBUTIONS

The company will make no corporate political contributions to parties or individuals, even where such
contribution may be legal, but encourages employees and directors to participate in community affairs and to
exercise citizenship responsibilities. Political activity represents another area where the rules on permissible
activities are complex and you could inadvertently run afoul of such rules. As a result, you may not contribute in
our Company’s name or on our Company’s behalf any cash, services or property of any kind for or in support of
any political candidate, committee, initiative or activity without the prior express approval of the company
secretary or company’s legal counsel. No lobbying effort or contract shall be undertaken in our company’s name or

on our company’s behalf without the prior approval of the Board of Directors.

13. FAIR DEALING
The Directors and Senior Management Personnel should endeavor to deal fairly and not seek to take unfair
advantage of the Company through manipulation, concealment, abuse of privileged information, misrepresentation

of material facts or other unfair dealing.

14. GIFTS, DONATIONS & ENTERTAINMENT

The Directors and Senior Management Personnel shall neither receive nor offer or make, directly or indirectly, any
illegal payments, remuneration, gifts, donations or comparable benefits which are intended to or perceived to obtain
business or uncompetitive favours for the conduct of its business. However, the Directors and Senior Management
Personnel may accept and offer nominal gifts, which are customarily given and are of a commemorative nature, for

special events.

15. DUTIES OF DIRECTORS
Every Director of the Company shall endeavor to comply with the provisions of Section 166 of the Companies Act,
relating to the duties of directors. In addition, Independent Directors shall also perform the duties as prescribed in

Schedule IV of the Companies Act, 2013, as amended from time to time.




16. DISCLOSURE
All Directors and Senior Management Personnel shall acknowledge receipt of this Code or any modification
thereto, and confirm to the Company Secretary indicating that they have received, read, understood and agreed to

comply with the Code.

17. PENALTY FOR BREACH

The Directors and Senior Management are accountable for full compliance with this Code of Conduct. Sanctions
for breach of this Code shall be determined by the Board of Directors in case of Directors and by the Chairman &
Whole Time Director/Managing Director/CEO in case of Senior Management. Sanctions may include disciplinary

action, removal from office as well as other remedies, deemed appropriate and permitted by law.

18. PROVISIONS APPLICABLE TO INDEPENDENT DIRECTORS:
In addition to the provisions contained in this Code, following shall also be applicable to

Independent Directors (IDs) of the Company:

a.  Disclosures:

Every ID shall at the first meeting of Board in which he participates as a Director and thereafter at the first meeting
of Board in every financial year or wherever there is any change in the circumstances which may affect his status as
an Independent Director, give a declaration that he meets the criteria provided in Section 149(6) of the Companies
Act, 2013 and Regulation 16(1)(b) of the Listing Regulations and that he is not aware of any circumstance or
situation, which exist or may be reasonably anticipated, that could impair or impact his ability to discharge his

duties with an objective independent judgment and without any external influence.

b. Code for Independent Directors:
All IDs shall act in accordance with the Articles of Association of the Company and subject to the provisions of the
Companies Act, 2013 read with the Listing Regulations. Schedule IV of the Companies Act, 2013 (‘Code for

Independent Directors’) stipulates detailed functions, duties and guidelines for professional conduct of IDs.

19. REVIEW / AMENDMENTS

The policy has been approved by the Board of Directors of the Company. The Board, however, may review this
policy as and when it deems appropriate. This policy is being formulated keeping in mind the applicable laws,
rules, regulations and standards in India. If there is an amendment in such laws, rules, regulations and standards,
allowing standards, then this Policy shall be deemed to have been amended to the extent of such amendment. Also,
if due to subsequent amendment in the laws, this Policy or any part hereof becomes inconsistent with the law, the

provisions of law shall prevail and this Policy shall be deemed to be amended to that extent.

Reviewed and Approved by the board in their meeting held on 20.04.2026
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